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No Vacancies,
No Additional
Faculty Needed
N =58
17.0%

No Vacancies,
But Need
Additional
Faculty
N =43
12.6%




 Number of Member
Schools Responding: 344
(55.4% of AACN Membership)
» Total Budgeted Positions:
8,698

» Total Number of
Vacancies: 767 (8.8%)

» Total Number of Filled
Positions: 7,931 ( 91.2%)
 Mean Number of
Vacancies: 2.2 per school
* Range of Number of
Vacancies: 1to 20
 Number of Schools with
No Vacancies, BUT NEED
additional faculty: 43
 Number of Schools with
No Vacancies, that do NOT
need additional Faculty: 58

VACANCIES
N =767
8.8%

FILLED POSITIONS
N=7,931
91.2%
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NOT ADEQUATELY
SPECIFIED
N=59
9.3%
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MASTER’S AND

ALL LEVELS DOCTORAL
N=96 N=52

12.6% / 6.8%

MASTER’S
ONLY

/ N
6.4%

NO TEACHING
RESPONSIBILITIES
N=13
1.7%

DOCTORAL
ONLY
N=13
1.7%

BACCALAUREATE
AND
DOCTORAL
N=2
0.3%




NO TEACHING CLINICAL
RESPONSIBILITIES ONLY
N=12 T N=21
1.6% 2.8%







Insufficient funds to hire new faculty

Unwillingness of administration to commit to additional
full-time positions

Inability to recruit qualified faculty because of
competition for jobs with other marketplaces

Qualified applicants for faculty positions are unavailable
In your geographic area




Noncompetitive salaries
Limited pool of doctorally prepared faculty
Lack of qualified applicants

Finding faculty with the right specialty mix
Finding faculty willing/able to teach clinical courses and
finding faculty willing/able to conduct research
High faculty workload




Doctoral Degree Preparation

Lack of Educational Experience




